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Week of June 11, 1984 


BLACK UNEMPLOYMENT DECLINES 
IN MAY, BLS REPORTS 


WASHINGTON -- The unemployment rate for black workers declined one percentage 
point in May to 15.8 percent, with the greatest over-the-month improvement among 
black adult men, the U.S. Department of Labor's Bureau of Labor Statistics reported. 


Among black adult men, the unemployment rate over the month dropped to 
14.1 percent, compared to 16.0 percent the previous month. The rate for black 
adult women was 13.6 percent, about unchanged from the 13.4 percent rate in April, 
and the rate for youth also remained about unchanged at 44.1 percent, compared to 
44.8 percent in April. 


The jobless rate for whites was 6.4 percent in May, compared to 6.7 percent 
in April. The rate for Hispanic workers also showed an improvement, declining 
to 10.5 percent, compared to 11.5 percent in April. 


On a national basis, the Labor Department reported that unemployment declined 
in May and employment continued to rise. The overall unemployment rate, at 
7.4 percent, and the civilian worker rate, at 7.5 percent, were each down three-tenth 
of a percentage point over the month. 


Civilian employment--as measured by the monthly survey of households--rose by 890,000 in Ma 
to 105.3 million. The number of employees on nonagricultural payrolls--as measured by 
monthly survey of establishments--rose by 230,000, following a larger increase in the previous 
month. 


Unemployment (Household Survey Data) 


The civilian unemployment rate declined to 7.5 percent in May, after holding at 7.8 perce 
during the February-April period. The rate has decreased by 3.2 percentage points from its 
1982 high and was at the lowest level since August 1981. 


The May decline in joblessness was concentrated among adult men (20 years and over). Since 
January, their unemployment rate has fallen by eight-tenths of a point, while the rate for adult 
women dropped by only three-tenths. As a result, the adult male rate of 6.5 percent was 
significantly below the rate for adult women (6.8 percent) for the first time since late 198] 
At 19.0 percent in May, the unemployment rate for teenagers has been little changed in 1984 
Whites, blacks, and Hispanics all shared in the May decline in joblessness. Other major gro 
with lower unemployment rates were full-time workers (7.2 percent) and manufacturing workers 
(7.1 percent). 


The number of unemployed persons decreased by 330,000 to 8.5 million in May. The declin 
occurred primarily among adult men, both white and black. Unemployment has dropped by 3. 
million since the recovery began. Virtually all of this decline took place among 
losers—both those on layoff who expect to be recalled to work and those who have be 
permanently separated from their last job. As a result, this group’s share of unemployment 
dropped from 62 percent in November 1982 to 51 percent in May. 


The decline in unemployment in May was concentrated among persons who had been jobless 
less than 5 weeks. The effect of this decrease in short-term unemployment was to raise t 
median duration of unemployment to 8.7 weeks, while the mean was virtually unchanged at 18 
weeks. 


The number of workers employed part time for economic reasons declined in May 
million, 1 million below the November 1982 levei. 


-more - 





BLACK NEWS DIGEST - 6/11/84 
EMPLOYMENT SITUATION - P. 2 


Civilian Employment and the Labor Force (Household Survey Data) 


Civilian ewployment showed strong growth from April to May, rising by 890,000 on a 
seasonally adjusted basis to 105.3 million. Adult women accounted for two-thirds of the gain 
and adult men the remainder, as teenagers showed no over~the~month employment change. The 
proportion of the civilian working age population with jobs reached 59.8 percent. The 
enployment-population ratio for adult women was 50.5 percent, the first tine ever that more than 
half of all adult women have been employed. 


The civilian labor force rose by 560,000 in May. Over the year, labor force growth totaled 
2.9 nillion--1.9 willion adult women and close to 1.1 million adult men. 


Industry Payroll Employment (Establishment Survey Data) 


Nonfarm payroll employment increased by 230,000 in May, somewhat less than gains recorded in 
most months of the past year. At 93.7 million, seasonally adjusted, ‘payroll employment has 
increased by 5.0 million since November 1982. Over this period, manufercturing posted the 
largest job gain (1.5 million), followed by services (1.4 million), retail trade (950,000), and 
construction (475,000). 


The largest over-the-month increases took place in construction (60,000) atd the services 
industry (90,000). Construction employment has been rising strongly throughout the recovery 
period to 4.3 million in May, its highest level since the spring. of 1981. In services, a major 
part of the over-the-month increase took place in business services. Smaller job gains also 
occurred in wholesale trade of durable goods and in finance. 


In contrast with the substantial increases of recent months, manufacturing employment was 


about unchanged in May. However, job gains continued in fabricated metals, machinery, and 
electrical equipment. Motor vehicle and equipment employment, which had risen very strongly 


earlier in the recovery, decreased by 10,000 in May, reflecting some plant shutdowns for model 
changeover. 


Weekly Hours (Establishment Survey Data) 


The average workweek of production or nonsupervisory workers on private nonagricultural 
payrolls declined 0.2 hour in May to 35.3 hours, seasonally adjusted, a return to the levels of 
February and March. The manufacturing workweek fell by half an hour from the very high April 
level to 40.7 hours. The factory workweek has averaged 40.8 hours for the last 9 months--the 
highest sustained level since 1973. Overtime in manufacturing decreased 0.3 hour from an 
unusually high April level to 3.4 hours in May. 


The index of aggregate weekly hours of production or nonsupervisory workers on private 
nonagricultural payrolls edged down 0.2 percent, seasonally adjusted, to 111.9 (1977=100) in 
May, reflecting the decline in hours. The manufacturing index decreased 0.9 percent over the 
month to 96.1 but was 15.5 percent above the November 1982 low. 


Hourly and Weekly Earnings (Establishment Survey Data) 


Average hourly earnings declined 0.4 percent in May, and average weekly earnings decreased 
0.9 percent, seasonally adjusted. Before allowance for seasonality, hourly earnings edged down 
1 cent to $8.28, and weekly earnings declined by 36 cents. Over the past year, average hourly 
earnings increased by 30 cents, while weekly earnings rose by $13.78. 


The Hourly Earnings Index (Establishment Survey Data) 


The Hourly Earnings Index (HEI) was 159.6 (1977100) in May, seasonally adjusted, a decrease 
of 0.2 percent from April. For the 12 months ended in May, the increase (before seasonal 
adjustment) was 3.2 percent. The HEI excludes the effects of two types of changes unrelated .to 
underlying wage rate movements--fluctuations in overtime in manufacturing and interindustry 
employment shifts. In dollars of constant purchasing power, the HEI increased 0.6 percent 
during the 12-month period ended in April. 


# # # 
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NEW LAW HELPS VETERANS GET JOBS 


WASHINGTON -- When former Navy pilot Bob Knast was laid off by a jet 
charter firm in Pennsylvania in February 1983, the future looked bleak. As he 
recently recalled, "It just seemed like there wasn't much demand for light 
aircraft pilots." 


Today, however, Knast is back in the air, thanks largely 
to the Emergency Veterans’ Job Training Act, a new federal 
program aimed at helping veterans of Korea and the Vietnam 
era train for jobs with a future. 


Knast, 37, was hired earlier this year as a “jet airplane 
trainee" by U.S. Jet, Inc., an aircraft management and charter 
company at National Airport in Washington, D.C. 


According to company vice-president Troy L. Mashburn, 
U.S. Jet decided to hire Knast mainly because of his Navy and 
civilian flying record, but the company executive notes that 
the federal jobs program “was definitely a factor--a positive 
factor--in our decision to employ Bob.” 


Mashburn observed, “It's a good deal all around. More 
companies, especially small businesses just starting up, ought 
to take advantage of it.” 


U.S. Jet is among a large group of employers realizing the 
benefits of the Emergency Veterans’ Job Training Act, which was 
signed by President Reagan in 1983. The program will assist as 
many as 30,000 veterans by Feb. 28, 1985. 


Employers can receive up to $]0.000 for each veteran hired. 
The amount the employer receives varies according to the amount 
of training needed by the new employee. More than 3,500 occu- 
pations are eligible for 50 percent training expenses reimburse- 
ment under the program. Eligible jobs range from accounting to 
engineering. 


Across the country, other employers are already utilizing 
the Emergency Veterans’ Job Training Act. 


In Washington, Vt., Air Force veteran Leland Gardner is 
training to be a cabinet maker. He had been unemployed for 
4 1/2 months when he learned of the federal jobs program. 
Gardner approached Doug Bresette, owner of Montpelier Woodworks, 
Inc., and together they learned how Gardner could apply and get 
certified. 


Gardner was delighted to be back on the job, and Bresette 
was equally pleased to defray some of the training expenses for 
a new employee. Bresette also noted, "I have a chance to train 
an individual to do what I want, my way -- and that's great.” 


-more- 
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In Atlanta, Vietnam veteran Michael Watson was hired as a 
concierge in training for the Ritz-Carlton Hotel, although he 
had no previous experience with hotels. “It's a joy to be here 
and it has done a lot of good for me,” he said. 


Another Vietnam veteran, Scott Gardner, left the unemployed 
ranks to become a fledgling mechanic at Power Mower and Cycle 
Sales in Freeport, I11. The store's manager, Lilla Landsberg, 
enthusiastically said, "I highly recommend the program for other 
businesses." 


The program has also helped veterans who were out of the 
job market. June Mossey, a Vietnam Air Force veteran, and now a 
mother of two children, decided to reenter’ the job market after 
eight years absence. Interested in learning new skills, the 
former military personnel specialist is being trained as an elec- 
tronic cable and harness assembler by Advanced Cable Technologies, 
Inc. (ACT) in Framingham, Mass. 


Philip Holman, general manager of ACT, was delighted to find 
that the application process was quick and painless. 


U.S. Secretary of Labor Raymond J. Donovan says that the 


monetary benefits are only part of the reason why business should 
hire veterans. “Veterans have proven themselves as workers,” 
Donovan notes. “They are experienced individuals with a great 
deal of maturity.” 


The program's benefits are summed up by Victor Camacho, a 
manager trainee at the Taco Times Sugarhouse in Salt Lake City, 
Utah. 


Camacho, a Marine Corps Vietnam veteran, told the Salt Lake 
Tribune, “Most of the guys who served in Vietnam are heroes 
their own right. But a lot of them, like myself, aren't high 
school graduates. The program helps to educate them further so 
they'll have a better career for themselves." 


# # # 
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DONOVAN ANNOUNCES $4.3 MILLION SETTLEMENT 
IN TEAMSTER CASE 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced a settlement in 
which the Department of Labor will recover more than $4,350 ,000 from the Central 
Conference of Teamsters, which will be paid to the Teamsters Central States 


Pension Fund. 


The settlement, which was approved by U.S. District 
Judge Marvin E. Aspen in Chicago on May 22, 1984, will settle 
litigation Secretary Donovan filed against the Central 
Conference of Teamsters in 1981 to set aside its sale of a 
Falcon jet aircraft to the Central States Pension Fund. The 
Secretary alleged that the Central Conference was prohibited 
under the Employee Retirement Income Security Act (ERISA) from 
engaging in certain business transactions with the pension fund 
and that the aircraft transaction violated ERISA. The 
settlement represents the largest settlement of a single case 
ever obtained under ERISA. It is unusual because it results in 
recovery from a third party prohibited from engaging in certain 
types of activities with a pension fund. Most recoveries under 
ERISA have been from trustees or other fiduciaries of pension 
funds. . 


Secretary Donovan said: "The settlement should serve as a 
signal to all who would engage in illegal business activities 
with ERISA plans. We will be ever watchful to assure compliance 
with ERISA and to ensure that the hard earned pension and health 
and welfare benefits of America's working men and women are 
properly safeguarded." 
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LABOR DEPARTMENT WINS $50,000 SETTLEMENT 
FOR VETERAN IN RAILROAD CASE 


WASHINGTON -- The U.S. Department of Labor has won a judgment for back wages 
and a retroactive seniority date for a railroad employee whose name would have 
come up for engineer's training while he was on initial active duty for training 


with the U.S. Army Reserve. 


The amount of back wages was later stipulated between the 
parties at $50,000. 


John A. Brandt of Minnetonka, Minn., had his seniority date 
as an engineer for the Minneapolis, Northfield and Southern Rail- 
road Co. readjusted by more than a year, according to William C. 
Plowden Jr., assistant secretary of labor for veterans’ employment. 


The settlement was reached under the Vietnam Era Veterans’ 
Readjustment Assistance Act. It followed a ruling last year by 
the Eighth Circuit Court of Appeals in St. Louis, which ruled in 
favor of Brandt and sent the case back to the Federal District 
Court in St. Paul for readjustment of Brandt's seniority date and 
determination of lost wages. 


Plowden, who heads the Labor Department's Veterans’ Employ- 
ment and Training Service (VETS), said the case was the fourth 
since 1981 in which the appellate court in St. Louis has over- 
turned a federal district court ruling on seniority rights under 
the Vietnam Era act and related laws. 


Local 650 of the United Transportation Union joined the 
Labor Department in the Brandt appeal. The case dates back to 
1968, when Brandt received a leave of absence from the railroad 
to attend military training. He had been promoted to fireman 
eight days before his military training leave began. 


During Brandt's absence, four persons were hired as firemen 
who were junior to him and were later promoted to engineers. 
Brandt returned to the railroad on August 16, 1968, and became an 
engineer on May 20, 1969. He complained to the railroad, which 
denied him a retroactive seniority date of May 1, 1968, the date 
he would have had if he had not gone into the military. He later 


took his case to the Labor Department. 


After a number of settlement efforts faile 

finally went to trial in federal court in St. Paul tn 1982 
The district court ruled against the reservist, on the basis 
of lack of reasonable certainty, but did rule that laches did 
not bar the reservist from filing his claim which had arisen 
in 1968. The Court of Appeals for the Eighth Circuit reversed 
the district court and found the railroad liable and remanded 
the case back to the district court for computation of lost 
wages. As a result of this court order, the parties were able 
to agree upon the amount of $50,000 without going to trial. 


-more- 
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Assistant Labor Secretary Plowden said the settlement 
received by Brandt finally vindicates the Labor Department's 
position that employers must “make whole” reservists by 
granting them the seniority and all seniority-related benefits 
for periods of absence in military training or service, as 
such rights are guaranteed them under the Vietnam Era Veterans’ 
Readjustment Assistance Act and related predecessor statutes. 


"These laws provide that a reservist must not be deprived 
of the rights that would have been attained in the course of 
employment had not an interruption occurred for military 
training,” Plowden said. 


Plowden pointed out that reemployment rights laws apply to 
employees who train and serve with the National Guard and Reserve 
forces as well as employees who serve with the regular forces. 


Veterans, reservists, members of the National Guard and 
their employers with questions about reemployment rights should 
contact the Office of Veterans’ Reemployment Rights, Veterans’ 
Employment and Training Service, listed under United States Gov- 

ernment, Department of Labor, in major city telephone directories, 
or write: Veterans’ Employment and Training Service, U.S. 
Department of Labor, 200 Constitution Ave., N.W., Room N-5414, 


Washington, D.C. 20210. 


# # # 
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PRODUCTIVITY AND COSTS: 


FIRST QUARTER 1984 


WASHINGTON -- Productivity, as measured by output per hour of all persons, 
increased at a 4.1 percent seasonally adjusted annual rate in the first quarter of 
1984 in the business sector, according to revised measures announced by the Bureau 
of Labor Statistics of the U.S. Department of Labor. This increase in productivity 
reflected an 11.8 percent gain in output and a 7.3 percent rise in hours of all 
persons engaged in the sector. Productivity increased 2.0 percent in nonfinancial 
corporations, according to preliminary measures announced for this sector. 


The following tabulation shows the annual rates of productivity increase in 
the first quarter in major sectors: 


.| percent in the business sector, 

.5 percent in the nonfarm business sector 

.9 percent in manufacturing, 

.3 percent in durable goods manufacturing, 

.6 percent in nondurables goods manufacturing, and 
.0 percent in nonfinancial corporations. 


# # # 
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The Job Training Partnership Act (JTPA), signed into law in October 1982 
by President Reagan and implemented by the Labor Department's Employment and 
Training Administration (ETA) on Oct. 1, 1983, represents an historic new 
approach to employment and training for American workers, according to the 
department's annual report for the 1983 fiscal year. 


# # # 


The Labor Department's Employment and Training Administration (ETA), in 
cooperation with the 50 states and other jurisdictions, has established 595 
Private Industry Councils (PIC's) to help develop local training programs under 
the Job Training Partnership Act (JTPA). 


# ## 


The Job Training Partnership Act (JTPA), administered by the U.S. Department 
of Labor, contains a new job training program for dislocated workers, according 
to the department's fiscal 1983 annual report. 


### 


By eliminating income maintenance and subsidies for public service jobs, 
the Job Training Partnership Act (JTPA) places training emphasis where it 
belongs, in partnership with the private sector, according to the U.S. Labor 
Department's 71st annual report. 


# # # 
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